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Abstract: Empowerment is the process of obtaining basic opportunities for
marginalized people, either directly by those people, or through the help of nonmarginalized others who share their own access to these opportunities. Women
Empowerment refers to increasing and improving the socio, economic, political and
legal strength of the women, to ensure equal-right to women, and to make them
confident enough to claim their rights. The main advantage of women empowerment is
that there will be an overall development of the society. So it is important to improve the
economic conditions of women through provision and realization of equal rights and
freedom of occupation. In this juncture Mahatma Gandhi National Rural Employment
Guarantee Act 2005(MGNREGA) started to provide 100 days of employment to rural
household in a year. This scheme guarantees the gender equalization in provision of no
of days of employment and equal wages for both men and women backed by the act and
the beneficiaries at least one third must be women. We will examine this gender
equalization in terms of no of days of employment and equal wages for both men and
women with special reference to Adivasi women among selected tribe Chenchu in the
selected Yerrapenta village of Mahabubnagar district in Telangana state during the
financial year 2015-16.
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Introduction:
Women Empowerment refers to
increasing and improving the socio,
economic, political and legal strength of
the women, to ensure equal-right to
women, and to make them confident
enough to claim their rights. freely live
their life with a sense of self-worth,
respect and dignity, have complete
control of their life, both within and
outside of their home and workplace,to
make
their
own
choices
and
decisions,have equal rights to participate
in
social,
religious
and
public
activities,have equal social status in the
society,have equal rights for social and
economic justice,determine financial and
economic choices,get equal opportunity



for education,get equal employment
opportunity without any gender bias,get
safe
and
comfortable
working
environment,
During the last four decades, the
Indian governments implemented several
programmes as an antipoverty and
unemployment reduction programmes
can be brought under control as ‘trickle
down’ effect of economic growth process,
but came to know this process in too
slow. Since, the fifth five year plan,
Indian government has stated direct
attacks on poverty. As a part of these, the
government introduced several welfare
programmes namely Food For Work
Programmes (FWP), Drought Prone Area
Programmes (DPAP), Integrated Rural
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Development Programmes (IRDP), Rural
landless
Employment
Guarantee
Programmes (RLEGP), Jawahar Rozgar
Yojana (JRY), Employment Assurance
Scheme (EAS), Swarna Jayanthi Rozgar
Savarin
Yojana
(SJSRY),
Swarna
Jayanthi Gram Swarozgar
Yojana
(SGSY), Samporna Grameena Rozgar
Yojana (SGRY)
Earlier programmes are essentially
supply side programmes, providing
employment or assets to targeted sections
of the people. However, the Mahatma
Gandhi National Rural Employment
Guarantee Act 2005 (MGNREGA) makes
a difference of the earlier programmes,
from the government of employment
programmes earlier existed.
In the
MGNREGA Act 2005, there is a
mechanism to address complex issues
such as minimum wages, setting up to
crèches building people’s assets, and
gender differences in wages which can
drastically change the economic and
social conditions of the poor people.
MNGREGA is the biggest promise ever
made by the government to the poor of
the country. There is a large expectations
that MNGREGA can change the lives of
the rural poor in general and vulnerable
sections of the society in particular when
such an ambitions programmes are
undertaken,
an
intellectual
responsibilities of academia is make a
comprehensive study of it and contribute
to a positive and realistic criticism to help
a better and effective execution of the
programmes. The present study is a
modest attempt in this direction.
Review of Literature
Govind Kelkhar (2009) has made
a study to draw policy attention to the
complex inter relationship between
gender equity and the ownership and



control
of
assets
by
analyzing
MGNREGS. The study has taken states
of
Andhra
Pradesh,
Rajasthan,
maharastra and Karnataka questioning
the ability of MGNREGA in eliminating
poverty and gender inequality it is stated
that women should take up asset
management in MGNREGA for which
training in new technologies and
management skills be provided. The
study points out that MGNREGA
programmes be redesigned with a bias to
women and they can be linked with
SHGS following the model of Kerala and
U.P. It is further added that gender
responsive public policy by providing
equal rights to women on productive
assets would increase economic activities
in the schemes and promote the
empowerment of women in diverse
capacities.
V. Preetha et al (2011) have examined
the impact of MGNREGS on women
empowerment from different dimensions
and concluded that it is very much
helpful in empowering women. To then
the act is a leap forward in employment
generation providing opportunities for
improving gender relations in some of the
most remote areas of the country. The
study suggests that efforts be made to
strengthen MGNREGA to achieve the
desired goals.
Data and Methodology
This study is based on both primary
and secondary data sources. Secondary
data was availed mainly from ministry of
rural development, Government of India
official website for MGNREGA
To
examine the economic development of
women
through
MGNREGA,
the
researcher selected the Scheduled tribe
women from selected Chenchu tribe from
Yerrapenta village of Mahabubnagar
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district of Telangana state during the
financial year 2015-16. The sample size is
75; the respondents are selected on
census basis as there is lack of
population, as the village is especially for
Chenchu tribe only.
Implementation of MGNREGA in
India during the financial year 201516
Mahatma Gandhi National
Rural Employment Guarantee Act
(MGNREGA)
2005
has
been
implementing in India from 2nd February
2006 in first phase 200 backward districts
of the country, it was extended to another



130 districts from 1st April 2007 and
later on it was extended to all over the
country from 1st April 2008.The basic
objective of the Act is to enhance
livelihood security in rural areas by
providing at least 100 days of guaranteed
wage employment in a financial year to
every household whose adult members
volunteer to do unskilled manual work.
This work guarantee can also serve other
objectives; generating productive assets,
protecting the environment, empowering
rural women, reducing rural – urban
migration and fostering social equity,
among others.
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Table.1. presents the provision of
employment under MGNREGS at all
India level during the financial year
2015-16.Cumulative no off Households
issued job cards up to 2015-16 was among
SCs was 274.672 lacks of cards, STs was
174.797 lacks
of cards, Others was
840.797 lacks of cards and reaching a
total of 1290.266 lacks of cards. During
the financial year 2015-16all India no of
Households provided employment among
SCs was 109.287 lacks, STs was 81.172
lacks, Others was 290.86 lacks and
reaching a total of employment was
481.324 lacks
of households, among
these women constitute a major share
i.e.363.675 lacks of women workers
participated in the scheme. However, as
per the provisions of the act every job
card holding family must be provided 100
days of employment in a financial year. If
we see, the no of households completed
100 days of employment in India is very
low when compared to job cards. It was
10.441 lacks of households among SCs,
9.702 lacks of households among STs, and
28.337 lacks of households among Others



only completed the 100 days of
employment bringing to a total of 48.48
lacks of households completed 100 days
of employment at all India level as
against to the 1290.266 lacks which is
just 3.76. Out of total 1290.266 lacks of
job cards issued until the year 2016, the
women share is 363.675 lacks, which
accounts for 28.19 percent.
MGNREGS in Telangana
Telangana is the 29th state of the
country, which came into existence from
2nd June 2014 after six decades of
struggle for self-rule. Telangana has an
geographical area of 112077 Sq.Km and
has a population of 35286757.The state
consists of 10 districts in number out of
which 1 district Hyderabad is the capital
city and completely urban dwelling so
MGNREGS is implementing in 9 districts
only in the state. MGNREGS has been
implementing in the state since 2006 as a
part of erstwhile Andhra Pradesh state.
Let us examine the implementation of
MGNREGS in the state.
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Table 2 explains the community
wise generation of employment person
days under MGNREGA scheme during
the financial year 2015-16 in Telangana
state.
District
wise
employment
generation for the year 2015-16 makes it
clear that ST are more concentrated in
Khammam district with 41.14 percent of
total district person days. Adilabad
district occupies the next place in
provision of employment with 24.83
percent. If we see women employment in
terms of person days Telangana state and
every district generated more than 60
percent of person days to women except
in the districts just below 60 percent. It
makes clear that even though the
MGNREGA scheme guarantee one third
of beneficiaries must be women but in
practice women are participating more
than 60 percent in the Telangana state.
Karimnagar district stands top in the
state to provide, more number of person
days to women with 69.98 percent of the
participants are women. The states
average
percentage
of
women
participation is 62.39 percent
MGNREGS
in
MahabubNagar
district:
Mahabubnagar is the largest
district in Telangana state in terms of
area with 18432 Sq.Km. The district
bordered with river Krishna in the south
and having an geographical area of
16.029 Sq.Km in area, bounded by The
district has population of 2797370 as per
the 2011 census which accounts for 7.99
percent of the total surrounded by the
Guntur district of Andhra Pradesh state
to the east, Kurnool district population of
the State out of
A.P to the south,
Nalgonda and Ranga Reddy districts to
the north and Gulbarga and Raichur
districts of Karnataka state to the west.
The district has population of 4053028
persons as per 2011 census which



accounts for 11.52 percent of the total
population of the state with 15.34 percent
of decadal growth rate. Out of total
population 4053028 persons are male and
2002642 persons are female. The district
population lives in rural areas with
3445336 persons and remaining in urban
areas with 607692 persons. The district
has 55.04 percent of literacy rate as per
the 2011 census. The MGNREGS has
been implementing in the district since
2009 with 919778 job cards issued until
2016 and out of which actively working
job, card holders are 332700 at 36.17
percent.
Table 3 gives the information about the
gender wise provision of employment in
Mahabubnagar district of Telangana
during the financial year 2015-16. Thera
are about 64 mandals in the district and
male
workers
registered
under
MGNREGA scheme are 1077373, and
about 991654 female workers registered
for work under the scheme. So male
workers are registered more for work in
the district. But turn up of workers is
more in case of female workers with
318191 as against of male workers
239462. In case of wage received by
workers females received more wages i.e.
Rs 12806.23 lacks as against to male
received wage of Rs 8520.92 lacks during
the financial year 2015-16. If we look at
average wage is concerned female average
wage is more than male. Even in mandal
wise data, if we observe in all most all the
mandal, female participation is more
than the male in terms of working days,
number of workers actively participating
in the scheme, total wages received at
mandal wise and average wage rate. It is
clear from the table 3 is that economic
development of women and women
empowerment is taking place irrespective
of women in the country silently.
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Table 4 explains about the provision
of employment gender wise participation
under the MGNREGA scheme in Lingal
mandal of Mahabubnagart district in
Telangana state during the financial year
2015-16. Total Lingal mandal wise there
are about 14293 male job card holders
registered for the work out of which 1866
job card holders only working in the
mandal. As against to this the female job
card holders registered for the work were
12487 out of which 2027 members are
actively working in the scheme which
makes it clear that female registered is
less than the male but working more. The
wages received by the female is more
than the male i.e. 70.7 lacks in case of
female and 65.44 lacks for male. Male
average wage per day is Rs 142.31/- and
female average wage is Rs 138.41/- per
day.
Yerrapenta Village Profile



Yerrapenta village is a hamlet of
Chennampally gram panchayat of Lingal
mandal in Mahabubnagar district of
Telangana. This village is a habitation of
Chenchu tribes located in Nallamala
forest area. The village is surrounded by
forest, hills and wild animals. The
Chenchu tribe is one of the nomadic
tribes founded in united Andhra Pradesh.
This village is located about 10 km from
the Mandal headquarter of Lingal and
about 98 km from district headquarter of
Mahabubnagar. This village consists
around 91 households and total
population is 516.The people use to
cultivate bazra, maize and paddy as their
staple food. The villagers use to go for
hunting of small wild animals for food.
They also cater the buffalos, Cows and
goats. This village is adopted by Rural
Development Trust (RDT) a Christian
NGO, Anantapur to build pakka houses
for all the peoples in 2011 and also
providing nutritional supplements for
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pregnant women, feeder mothers and payment of power bill for entire village
children daily from 2011 to till today. unconditional.
The
MGNREGA
This village is very backward in the programme was started in 2009 and
mandal and faraway from main stream providing 180 days of employment per
society in all respects like education, person per year as against to 100 days for
health and makes use of government household as per MGNREGA act
schemes is because of lack of awareness 2005.The wage rate is also little bit
and superstitions. The Integrated Tribal higher than the minimum wage rate of
Development Agency (ITDA) Programme local government i.e Rs 180/- per day.
Officer with the help of government, This is because of special provisions of
supplying AAY ration i.e 35 kgs of rice to ITDA to uplift the backward tribe.
every family irrespective of family
members at Rs 1/- per kg and making
Table 5 Population Details of Yerrapenta
Category
ST
SC
BC
OC
Total

Population
% of Total Population
516
100
-------------516
100
Source: Grama Panchayat, Chennampally 2015-16.

The Village Yerrapenta is a Chenchu colony there resides Chenchu tribe only. At
present the total population is roughly 516 and majority of them are illiterates.
Table.6. Labour profile by age group
Age Group
No of Labour
% of Total Labour
15-18
35
16.99
19-35
62
30.09
36-60
84
40.78
61 and Above
25
12.14
Total
206
100
Source: Gram Panchayat, Yerrapenta, Chennampally 2015-16
In this village there are about 206
workers (39.92% of total population) the
highest population of labour is in the age
group of 36-60 the percentage is 40.78,
which are 84 in the total population. The
second highest proportionate age group is
19-35 is 62 that are 30.09 percent. Next
to these highest age groups, the third
highest age group is 15-18 is 35 that are
16.99 percent of total labour force,



followed by the age group 61, and above
is 25 that are 12.14 percent of the work
force. The top three age groups 15-18, 1935 and 36-60 are physically able bodies
and generally demand more works in the
villages constitutes roughly 87.86 percent
of the labour amounting 181 productive
labour who can demand employment in
the village.
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Table .7. Land Details of Yerrapenta
Land Details

Acres

Dry Land
Wet Land
Other Land
Total

Percentage of Total Land

50
71
22
143

34.97
49.65
15.38
100

Source: Gram Panchayat, Yerrapenta, Chennampally 2015-16
In this village, the total land is 143 acres, which includes dry land, wet land that
is used for cultivation and other land includes fallow land, forestland. Among these,
roughly 50 acres (34.97 percent) of land is dry land, which is used for cultivation of
maize, bazra, groundnuts and other crops etc. In addition, roughly 71 acres (49.65
percent) of land is wet land, which is used for cultivation of paddy, the main source of
water is village tank that recently constructed.
Table 8. Occupational distribution of Chenchu Respondents in Yerrapenta
village.
Occupation
Labour
Agricultural Farmer
Artisan
Landed Agricultural Labour
Others
Total
Source: Field Survey, 2015-16

No of Respondents
74
1
0
0
0
75

Table. 8. Gives the information about the occupational distribution of the 75
respondents in the Yerrapenta village a hamlet of Chennampally gram panchayat of
Mahabubnagar district. In the village out of 75 respondents 74 respondents are
labourers and only one respondent is marginal agricultural farmer. This gives the poor
situation of the Chenchu tribe.
Table.9. Gender Wise Distribution of Respondents in Yerrapenta Village.
Gender
Male
Female

No of Respondents

29
46
Total
75
Source: Field Survey, 2015-16

Gender wise Percentage.
38.67
61.33
100

Table 9 gives the details about the gender wise distribution of Chenchu tribe
respondents in Yerrapenta village of Mahabubnagar district in Telangana during the
financial year 2015-16. Out of 75 selected respondents on census basis 46 respondents
are female which accounts for 61.33 percent as against to 91 households in the village.
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Table.10. No of Working Days generated among the Respondents in
Yerrapenta Village.
Number of Days Worked
Yerrapenta (Chenchu)
50-100
0
101-150
2
151-200
13
201-250
12
251-300
16
301-350
23
351-400
3
401-450
4
451-500
2
Total
75
Source: Field Survey, 2015-16
Table 10 analyses the no of working
days provided per household per year
among the Chenchu tribe in Yerrapenta
village of Mahabubnagar district during
the financial year 2015-16. The no of
working days provided in the village is
divided into class intervals strating
from50 to 100 days to 451 to 500 days in
a year. Out of 75 respondents households
in the village, worked different no of days
which includes the female workers also.
In the starting range of class interval
from 50 to 100 days in a year zero
household worked in the village. The
households who worked upto 200 days is
preferably single person households with
either children or aged persons in the

family. In this class there are 16
respondents are participated in the
scheme. In more than 200 days of
employment from 201 to 250 days of
employment there are12 respondents,
from 251 to 300 days of employment
there are 16 households, from 301 to 350
employment
days
there
are
23
households, from 351 to 400 days of
employment there are 3 respondents,
from401 to 450 days of employment there
are 4 respondents and from 451 to 500
days of employment there are 2
households who are worked in the village.
In this village women workers are
participating more in number than men.

Table.11. Income Earned from MGNREGA scheme
Income Earned from MGNREGA
( Rs )
3000-5000
5001-7000
7001-10000
10001-12000
12001-15000
15001-20000
20001-25000



Yerrapenta
(Chenchu)
0
2
0
2
1
7
4
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25001-30000
30001-40000
40001-50000
50001-60000
Total
Source: Field Survey, 2015-16

Table 11 gives the details of the
income earned by the Chenchu tribe
respondent’s households in Yerrapenta
village of Mahabubnagar district of
Telangana during the financial year
2015-16. The income ranges has taken
from Rs 3000/- to Rs 5000/- per year to Rs
50000/- to 60000/- per year. In the
starting range of income there exists zero
households in the village, in the class
interval from Rs 5001/- to Rs 7000/- there
are 2 respondents, in the 10001 to
12000/- class interval there are 2 HHs, in
the 15001 to 20000/- class interval there
are 7 HHs, from 20001 to 25000/- class
interval there are 4 HHs, from 25001 to
30000/- class interval there are 19
respondents, from Rs 30001/- to Rs
40000/- there are 23 HHs, from Rs
40001/- to Rs 50000/- class interval there
are 10 HHs and finally from the Rs
50001/- to Rs 60000/- class interval there
are 16 HHs are earned the annual income
from the MGNREGA scheme during the
financial year 2015-16. From this table it
is clear that the Chenchu
tribe has
benefited more in terms of number of
days of employment and income earned
from the scheme. This is because under
the scheme every person is provided 180
days of employment annually at the wage
rate of Rs180/- per day which is higher
than the wage rate prevailed in the state,
this is a special provision made by
Integrated Tribal Development Agency
(ITDA) of Mannanur of Mahabubnagar
district in Telangana.



10
23
10
16
75

Conclusions:
The women empowerment can be
observed among Indian rural women
through MGNREGA scheme especially
women belong to marginalized sections of
the society like SCs, STs, and OBCs. We
have observed the position of Indian
women at all India level, Telangana state
level, Mahabubnagar district level, Lingal
mandal level and study area Yerrapenta
village level. At the macro and micro level
we have seen the place of women in the
scheme in terms of employment and
income. At micro level in the Yerrapenta
village the Chenchu tribe got involved
more in general and women in particular.
The position of women has changed in
many folds. They come forward to
construct and use the toilets, sending
their children to school, consuming the
nutritional food supplied by the
government as well as they purchased.
They habituated and enhanced the thirst
of savings which was not known to them
previously and now they are free from the
clutches of landlords and money lenders
who visit occasionally for their credit
needs. The payment of wages in the post
offices and Banks is also made them to
visit these institutions and are free from
the corruption at disbursement stage.
With
all
these
efforts
women
empowerment in India are improving to a
large extent in India.
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